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5. Equal pay claims

In order to bring a claim before a tri
identify a ‘comparator’. The compa
the same employer, doing like work
beneficial terms and conditions tha

pay legislation, the worker must
he opposite gender, working for
who is paid more or has more
claim.

An employer has a defence to an e
women are being paid differently, t
Weighting allowance.

ow that, although men and
erial factor’ e.g. a London

If an employee brings a successful pl can order:
a declaration of the claiman
equalisation of contractual t
arrears of pay for up to six
recommendations on how i

sed within the Company.
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