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Responsibility for Compl cy
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Facilitation Payments
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5.3
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6.2

6.3

Charitable Donations
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8.2

9. Due Diligence and Risks
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This policy has been approved 4
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Date:

Signature:
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Cross-border pay
section 9.1;

involving territories falling under

Requests for cash
methods of payme

jh intermediaries or other unusual

Activities requiring

any associated party to obtain
permits or other for ;

Transactions involv f goods;

[<<Insert additional

<<Insert
<<Insert rces Manager>>

<<Date>



