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Job-sharing is a f ment under which two or more

employees share o

Job-sharing has be
working as it gran
Company, especial
during very busy pe€

hr as a form of part time or flexible
pyees concerned and also to the
p of the job-sharer’s hours built in

In a job-share arra
and the hours, pay
the hours worked b

ies and duties of the job are split,
e job are divided in proportion to
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hours that must be
However the job is
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the event of absend

. by dividing the total number of
lifferent duties to each job sharer.
for the employer to build flexibility
ours or duties can be covered in
ess.

Essentially, job-sh
contracts.

acts are part-time employment

Each job sharer’'s
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required.

ould set down that employee’s
of work and the level of flexibility

puld state the extent to which the
brtner’'s absence e.g. for sickness
and agreed when the job-share
loyers should take a reasonable
nfair to expect one half of the job-
no notice if, for example, the other
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approach and bear
share arrangement
employee calls in si
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overlap between thg
work together. Thi
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angement so that there is some
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as to reflect the fag
better in the role tha

job-share partner separately in
ases linked to job performance so
) share arrangement may perform

Similarly, training n
job-share arrange

d individually for each half of the

The employment ¢
share partner leave
the contract should
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bfine what will happen if one job-
ere in the Company. Specifically,
appen if a new job share partner
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made reasonable a

3.2 Usually, in these (¢
he/she wishes to ci

transferred to anot
part time role else
can be transferred,

remaining job-share

instead.
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4.1  As stated above, |d

the same contract
basis as full time e

4.2 The principle of nd
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4.3  Similarly, part time
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as the result of a flexible working
st be followed (see Simply-Docs

e role.

ining job-sharer will be asked if
If not, he/she will be
ere in the Company. If there is no
0 which the remaining job-sharer
p terminate the employment of the
person to carry out the whole job

time basis.

r ‘Some other substantial reason’

e start of the arrangement that
ed in these circumstances; and

fforts to find a replacement job-

ably in dismissing the remaining
pressure on him/her to work longer

employees and so are entitled to
entittement or pay, on a pro rata
or similar role.

tatutory rights as full time workers
smissal rights.

orking is available to male and
nths' service who have caring
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