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3. Company Duties:

3.1 To comply with thd ork etc Act 1974 and all other
relevant legislation, h and Safety Executive Guidance
Notes, and recom ectors and Environmental Health
Officers during visit;

3.2 To ensure that req latory Reform (Fire Safety) Order
2005 and other rel s are met and to co-operate with
any Local Authority mendations.
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persons.

3.7 To ensure the p Protective  Equipment (PPE) as
necessary.
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to their responsibilit d safety matters.
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