Mental Policy

Introduction

source and that their wellbeing is
bf high quality services. To this end,
a healthy and supportive working

The Company believes that its employe
vital to effective performance at work a
the Company is committed to providing
environment.

1, the Company has a duty to
easonably practical.

s 1999 place a duty on the
workplace.

o discriminate against employees
bng term ill health caused by stress

e Under the terms of the Health :
ensure the health and safety of
e The Management of Health an
Company to assess and contrg
e The Equality Act 2010 places 4
who suffer from a disability ung
at work.

tors, it is committed to managing
byees who are suffering from stress.

Although the Company has no control ¢
stress and risks within its control, and t

Aims of the Policy

e To ensure the physical and mg H

e To promote a healthy, safe an ent and control and reduce risks to
mental health;
To help provide and maintain {
To provide effective support td
problems, and to encourage b

e Torecognise that the preventi

ental working environment;
stress and other mental health
ealth issues; and

ealing with it once it has arisen.

Stress and its Recognition

ed by everybody. When stress is
me detrimental and lead to further
can be caused by an infinite

als. By way of example, personal
hile work based factors like

ly spill over into the home.

Stress is a natural reaction to excessiv{
experienced consistently over a period
and more serious psychological and p
number of variables which will vary eno
factors like family problems can easily i
bullying, lack of training or poor working
Recognising stress can be difficult as it on to person but the following signs
can sometimes indicate that someone

Chang
Indeci
Abse
Increa

Icohol.

ay be more difficult to identify the
at work which the Company can

Although the Company has no control (
Health and Safety Executive has identif
affect:

1. Dema

2. Thele ve over their work;

3. Thes om managers and colleagues;
4. Thecl ithin the organization;

5. Then ; and
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6. Thew ed.
The Company is aware that stress is e
mind will endeavour to operate in a fas
Company will also always be opentod
produce a better working environment.

comes a problem and with that in
pve factors into account. The
bne or more of these factors might

Principles

e The Company will conduct an 4§
mental and physical, based on
turnover, grievance cases, acc

5ks to employees’ health, both
work including absence data, staff

e The Company will always liste
believe that their work is putting
their line manager [and/or the
dignity, and employees will be
decisions.

byees may have. If employees
being at risk, they should speak to
s will be treated with respect and
information to make informed

e [Areferral to the occupational er the initial discussion, if

appropriate].

e The Company recognises that
sick leave or absence in order

hIth issues may require periods of

e Where necessary the Compan
have been absent due to stresf

return to work of employees who

e All cases will be dealt with in aq
details of which are available i

y's policy on equality and diversity

e All discussions, requests for he
information gathered will be he

rictly confidential and the
pbmpany’s Data Protection Policy.

e [Where necessary the Compa cialist psychological assistance.]

This policy has been approved &

Name: <<Insert F
Position: <<Insert P ces Manager>>
Date: <<Date>>

Signature:
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