Introduction

<<Company Name>> are respo
employees very seriously. This is
health, safety and welfare of our e

e Section 2(2)(e) of t

employers to provide

e |tis an offence to su

e The Misuse of Dru

premises to permit

or allow the smoking
e ltis also an offence 1

This policy covers all employees, [d

All managers have a specific respg
ensure that all staff understand th

action when behaviour falls below i

Any reference in this Policy to a
substances and does not refer to

legally and commercially available i

Aims of the Policy
This Policy aims to:

e Comply with the Co

working environmen

e Comply with all of thg

e Raise awareness of
e Ensure that emplo

misuse and related
e Ensure that employd

are dealt with sympa

Health and Safety

Misuse of drugs can lead to r
performance, along with impaired

aware that anyone under the influe

and should be alert to possible sig

Confusion;
Irritability;

Fluctuations in mood
Impairment of perfor
Increase in short ter

If employees notice a colleague dij
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Sudden changes in

e take our obligations to our
is policy to help us ensure the
omply with our legal duties.

ork Act 1974 places a duty on
ing environment.

pply or produce controlled drugs.
an offence for the occupier of
or supply of any controlled drugs
those premises.

e offences.

volunteers and agency workers.
the boundaries of this policy, to

r expected of them and to take

fers only to controlled or illegal
and similar substances that are

s to provide a safe and healthy

py law;
e and its likely symptoms;
responsibilities regarding drug

hted problem affecting their work
istently.

dance, reduced efficiency and
-making. Employees should be
5 a risk to everyone around them
dicators commonly include:

se symptoms, employees should
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pr <<State Job Title E.g. the HR
es should draw the matter to the
hny circumstances, discuss their

encourage them seek assistance 1
Manager>>]. If they will not seek h
attention of their manager. Emplo
concerns with any other colleagues

advice from their GP about the
uties should be modified. If so,
ager>> immediately.

If employees are prescribed medi
effect on their ability to carry out
employees should advise <<Insert

Searches

The Company reserves the right
including searches of <<State E.g.

r drugs on Company premises
Bags, Etc>>.

Prohibition

e Employees are expe
able to perform thei
effects of drugs. Th
psychoactive drugs,
drugs.

e No non-prescription
premises, land or v
status in, or businesg

e  The prohibition of no

to carry out their job and to be
itations due to the use or after-
des the use of “legal highs” or
es which have the effect of illegal

d in, or brought onto, company
any person irrespective of their

nds to all activities carried out by
staff whilst they are include, but are not restricted to,
driving on company r standby duties or when on trips
for company busines S.

Disciplinary Action

A breach of these rules will be defi
in gquestion will face summary dig
appropriate treatment and/or reha
Company may decide to suspend
poor performance pending the outc

and it is likely that the employee
employee agrees to undertake
bdged drug-related problem, the
action for related misconduct or

Principles

e If an employee is di
will treat it as a hea
from any of the dis
Company disciplinar

g-related problem the Company
t however excuse the employee
ay fall within the scope of the

e Drug-related proble
period of time. All d
a constructive and s
issues in the Compg
also provide employ
and help.

riety of reasons and over a long
dealt with, as far as possible, in
person responsible for all such
.g. the HR Manager>> who will
here to seek further information

e strictest confidence and all
Id in accordance with the Data
ognised that, in supporting staff,

e All requests for h¢g
information gathereq
Protection Act 1998.
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some degree of infor|

e The Company reser
the same rate of p
appropriate.

e Following effective t
Company will ended
previously fulfilled b
suitable alternative].

e Inthe event that an ¢
problem suffers a re
to make] provision
[will] [may] face su

e If it is considered t

contributor to a drug
practicable steps to ¢

This policy has been approved &

Name: <<|nsert |
Position: <<|nsert |
Date: <<Date>

Signature:
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b be necessary.

cted employees lighter duties at
ake paid leave if it is deemed

nce of any disciplinary action the
ted employee to the same role

here this is not possible. to a

ssful treatment for a drug related
ot make] [is under no obligation

t and the employee in question

ent or culture is the cause or a
ompany will take all reasonably

h problems.

bources Manager>>
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